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Unit Executive 
 
President  
Warren Grafton 
 
Past President 
Bill Brazeau 
 
Treasurer 
Anton Milardovic 
 
Vice President and 
CEO Elementary 
Patrick Etmanski 
 
Vice President and 
CEO Occasional 
Carl Davey 
 
Vice President and 
CEO Secondary 
Grace da Silva 
 
Recording Secretary 
Anne Cherwonogrodzky 

 
Councillor Elementary 
Virginia Hansraj 
 
Councillor Elementary 
Samantha Brehm 
 
Councillor Occasional 
Paul Sousa 
 
Councillor Secondary 
Mike Devoy 
 
Councillor Secondary 
Ed Wyse 
 
 
 
Unit Office  
Secretaries 
Catherine Kuhn 
Jenny Flanagan 
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Welcome Back ;) 
  Hey, I know it’s not September any 
more, but it’s been a crazy fall here 
in the office and we’re just catching 
our breath a little before Christmas.  
So, more appropriately, welcome 
back to Chalktalk. 
  As most of you know, OECTA Wa-
terloo has gone through some major 
changes in the past few months.  
We’re beginning to feel settled in 
our new home here on Weber Street.  
If you’ve driven by lately you’ll 
have noticed that the painting of the 
building was recently completed.  
Many thanks go out to Kevin Donel-
son and his crew for the wonderfully 
professional job they did.   
     Inside the office a few changes 
have happened too.  Our office sec-
retary, Barabara Morrison and her 
husband Luke, welcomed their third 

child on August 24.  Benjamin Scott 
was 8 lbs. 5 oz. and he is happy, very 
healthy and incredibly cute.   
   Welcome to Jenny Flanagan who 
is here while Barbara in on leave. 
  We had Bill Brazeau here  in Octo-
ber as acting President while Warren 
was off with some minor surgery.  
Many laughs were had by all and 
Bill did a great job of filling in for 
Warren.  One crisis that happened 
while Bill was here was a water leak 
from upstairs.  The ceiling over 
Grace’s desk was damaged and the 
final touches to the repair work are 
being done as I type this. 
  Plans continue for our open house 
on December 8 so mark it on your 
calendar and come in and see the 
building that OECTA bought. 
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   Wednesday December 6, 2006 
   Elected Table Officers Meeting 
   OECTA Office 
   4:15 p.m.   
 
   Friday December 8, 2006 
   OECTA Open House 
   127 Weber St. W. Kitchener 
   2:30-6:00 p.m. 
 
   Monday December 11, 2006 
   Executive Council 
   St. Mary’s High School 
   7:00-9:00 p.m. 
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 As a member of OECTA, you are also a 
member of ��������� , a rewards program 
offered exclusively to Ontario’s Education 
Community! 

 
 Get exciting savings and discounts with: 

 
 Bell Mobility    (Cell Phone rate plans) 

CC Tickets    (Movie, Theatre and Attraction tickets) 

GoodLife    (Gym memberships) 

OTIP   (Home, Auto and Life insurance) 

The Brick    (Furniture and Appliances) 

Electronics for Less    (Brand Name Electronics) 

Edvantage Long Distance    (Long distance 
services) 

Edvantage Mosaik MasterCard    (BMO Credit 
Card) 

 
 …And more! 

 
 For more information on our partners as well 
as specials and contests, visit 
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and click the Edvantage button! 
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Negotiations 
 

 The school year is well underway. For the most part, start up was relatively smooth this year unlike 
many of our past years. The collective agreement continues to roll out with benefit improvements 
phasing in.  Working condition improvements will phase in next September and then we will begin 
looking toward negotiating a new agreement with the Board. 
 
 Your affiliate executives, Elementary, Occasional and Secondary, will soon be putting out the call 
for members of the negotiating committees. To be followed by the usual surveys and meetings to 
determine the local issues which require attention during the negotiating process. While August 31, 
2008 may seem far away right now, it will all too quickly be here and we need to begin planning for 
the next agreement. Please take some time over the next few weeks and months to think about those 
issue that are important to you so that once the committees are established you can have your needs 
heard. 
 
 Pension Issues 
 

 Last June/July the pension board made changes to the contribution rate that will take effect January 
1, 2007. An additional 2% will be taken off of each pay cheque beginning in January. This along 
with the EI and CPP deductions that have not been coming off for some time means you will see a 
significantly reduced pay cheque in January. This may be as much as a $250-$300 biweekly differ-
ence for those at A4 max. Now is the time to think about this change so you’re not surprised when 
the Christmas bills start rolling in. The change in contribution rate was made to ensure that the pen-
sion fund remains healthy. If you have been reading the papers you are aware that pension plans 
around the world are finding the current economic climate difficult. Our pension plan is on very 
solid ground but this change was necessary to ensure that it remains as healthy as it currently is. 
 

 EASP 
 

 The Board continues to implement this regressive policy.  Many of our members who are in al-
ready stressful circumstances have been called to meetings to, essentially, explain themselves.  If 
you are called to one of these meetings please call the office. One of the release officers will be 
there to support you.  Above all, remember that you do have sick days and a sick bank. If you are ill 
DO NOT HESITATE  to take your sick day. 
 

 February 16 PD Day 
 

 The PD committee is hard at work planning this ½ day for you. Your feedback from last year and 
requests from this year have proved very helpful. We are looking forward to providing a new and 
improved ½ day this year. 
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Grace da Silva 
Vice President and CEO 

Secondary 
vp_secondary@oectawaterloo.on.ca 

Patrick Etmanski 
Vice President and CEO 

Elementary 
vp_elementary@oectawaterloo.on.ca 

Carl Davey 
Vice President and CEO 

Occasional 
vp_occasional@oectawaterloo.on.ca 
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Get to Know your Collective Agreement 
 

Secondary 5.06 Parental 
 

 A) Pregnancy/Parental Leave shall be granted in accordance with the current Employment Standards Act, 
R.S.O. 1980, Chapter 137, as amended. 

 

 B) The Board shall allow a teacher on Pregnancy or Parental Leave to continue to participate in all benefit 
plans provided that the teacher pays the employee's contributions to the Plans for the period of the 
leave. If the teacher does not do so, he/she must provide the Board with a written notice that she/he 
elects not to participate in the benefit plans. The onus is on the teacher to ensure continued participa-
tion in the benefit plans as set out above. 

 If a request for an extension of the leave is granted, the teacher assumes full responsibility for the cost 
of such benefits for the extended period of time. The onus is on the teacher to request, in writing, the 
benefits to continue for the period of the approved extension of the leave. 

 

 C) A teacher returning from a pregnancy leave or parental leave shall have the right to be assigned to the 
same position held prior to going on leave, subject to procedures in the Redundancy Article 4.10.  For 
the purposes of clarity, the term ‘position’ means the same school and in the subject area(s) for which 
the teacher holds qualifications. 

 
 
 

 Elementary 5.06 Pregnancy/Parental Leave  

 

  Pregnancy/Parental Leave shall be granted in accordance with the current Employment Standards 
Act, R.S.O. 1980, Chapter 137, as amended. 

 
 If a request for an extension of the leave is granted, the teacher assumes full responsibility for the 
cost of such benefits for the extended period of time. The onus is on the teacher to request, in writ-
ing, the benefits to continue for the period of the approved extension of the leave. 
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