
Summary of Cavalluzzo November 9, 2009 Legal Opinion 

REPRESENTATION OF EARLY CHILDHOOD EDUCATORS BY OECTA 

AVENUE TO REPRESENT ITEMS TO CONSIDER 
Integrated Unit of Teachers & 
ECEs 

• OECTA & school boards 
must agree to expand scope 
of bargaining unit to include 
ECEs 

• Amend OECTA 
constitution 

• Agreement between OECTA & board could be made prior to ECEs being hired 
• Easiest to achieve (from administrative perspective) 
• Not a great deal of OLRB case law in this area 
• Would be easier to deal with a OLRB if majority of ECEs supported being represented 

by OECTA 
• If successful, could be challenged by another union within the first year with argument 

that OECTA was not entitled to represent the ECEs (OLRA S 66) 
 

Voluntary Recognition for 
Separate ECE Unit 

• Recognition of OECTA as 
the bargaining agent for 
separate ECE units 

• Amend OECTA 
constitution 

• Agreement between OECTA & board would have to wait until after ECEs are hired 
• New and separate ECE units created 
• Simpler process to follow than certification 
• An employee or other union could bring a challenge forward within the first year 

(OLRA S 66) 

Certification Application 
• In accordance with OLRA* 
• Amend OECTA 

constitution or establish 
separate union to represent 
ECEs (as was done with 
OT’s when they were 
organized) 

• OECTA & school board could agree to combine teacher & ECE bargaining units 
• No termination option could be brought forward in first year 
• Termination option could be brought forward in the last 3 months of the life of the 

collective agreement (OLRA S 63) 
• Costly 
• Time consuming 
• Any union that loses a representation vote cannot undertake certification for one year 
• Other unions likely to intervene in certification process 
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